
Healthcare Triangle, Inc  
 

Whistleblower Policy 
 

 
Scope and Purpose of the Policy:  
 
The Policy, effec-ve September 01, 2021, is applicable to Healthcare Triangle, Inc (“Company”) 
and its subsidiaries. The Company is commiFed to complying with the foreign and domes-c laws 
that apply to them, sa-sfying the Company’s Code of Conduct and Ethics, and assuring that 
business is conducted with integrity and that the Company’s financial informa-on is accurate. If 
poten-al viola-ons of Company policies or applicable laws are not recognized and addressed 
promptly, the Company and those working for or with the Company could face governmental 
inves-ga-on, prosecu-on, fines, and other penal-es. Consequen-ally, to promote the highest 
ethical standards, the Company will maintain a workplace that facilitates the repor-ng of 
poten-al viola-ons of Company policies and applicable laws. Directors, employees, or any other 
person including vendors, contractors, subcontractors, consultants, trainees, shareholders, 
former employees, job applicants and any other third par-es (collec-vely referred hereinaQer as 
“Person(s)”) must be able to raise concerns regarding such poten-al viola-ons easily and without 
the fear of retalia-on.  
 
Your Duty to Report:  
 
It is the policy of the Company that you must, when you reasonably suspect that a viola-on of an 
applicable law or the Company's Code of Conduct and Ethics has occurred or is occurring, report 
that poten-al viola-on. Repor-ng is crucial for early detec-on, proper inves-ga-on and 
remedia-on, and deterrence of viola-ons of Company policies or applicable laws. You should not 
fear any nega-ve consequences for repor-ng reasonably suspected viola-ons because retalia-on 
for repor-ng suspected viola-ons is strictly prohibited by Company policy. Failure to report any 
reasonable belief that a viola-on has occurred or is occurring is itself a viola-on of this Policy and 
such failure will be addressed with appropriate disciplinary ac-on, including possible termina-on 
of employment.  
 
Everyone is required to report to the Company any suspected viola-on of any law that applies to 
the Company and any suspected viola-on of the Company’s Code of Conduct and Ethics. It is 
important that you report all suspected viola-ons. This includes possible accoun-ng or financial 
repor-ng viola-ons, insider trading, leak of unpublished price sensi-ve informa-on, bribery, or 
viola-ons of the an--retalia-on aspects of this Policy. Consult the Company’s Code of Conduct 
and Ethics for a more detailed descrip-on of poten-al viola-ons and other areas of par-cular 
concern.  
 
 
 
 



 
Repor@ng an Incident:   
 
Report your concerns to your manager or the Human Resources manager. You can also write to 
the Compliance Officer at complianceofficer@healthcaretraingle.com. If you have concerns 
about reaching out to the Compliance Officer, your report may be made to the Audit CommiFee 
of the Board of Directors (the “Audit CommiFee”).  
  
Your report should include as much informa-on about the suspected viola-on as you can provide. 
Wherever possible, it should describe the nature of the suspected viola-on; the iden--es of 
persons involved in the suspected viola-on; a descrip-on of documents that relate to the 
suspected viola-on; and the -me frame during which the suspected viola-on occurred. You may 
be contacted for further informa-on if you have revealed your iden-ty while repor-ng the 
incident.  
 
Inves@ga@ons aBer You Report:  
 
All reports under this Policy will be promptly inves-gated, and all informa-on disclosed during 
the inves-ga-on will remain confiden-al, except as necessary to conduct the inves-ga-on and 
take any remedial ac-on, in accordance with applicable law. Everyone working for or with the 
Company has a duty to cooperate in the inves-ga-on of reports of viola-ons. Failure to cooperate 
in an inves-ga-on, or deliberately providing false informa-on during an inves-ga-on, can be the 
basis for disciplinary ac-on, including termina-on of employment. If, at the conclusion of its 
inves-ga-on, the Company determines that a viola-on has occurred, the Company will take 
effec-ve remedial ac-on commensurate with the nature of the offense. This ac-on may include 
disciplinary ac-on against the accused party, up to and including termina-on. Reasonable and 
necessary steps will also be taken to prevent any further viola-ons of Company policy.  
 
Document Reten@on:   
 
All documents related to repor-ng, inves-ga-on, and enforcement pursuant to this Policy shall 
be kept in accordance with the Company’s record reten-on policy and applicable law.  
 
Modifica@on:   
 
The Audit CommiFee or the Board of Directors of the Company can modify this Policy unilaterally 
at any -me without no-ce. Modifica-on may be necessary, among other reasons, to maintain 
compliance with federal, state, or local regula-ons and / or accommodate organiza-onal changes 
within the Company.  


